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Take another case. Up at Bantam, Connecticut,
is a machine plant employing about one hundred men.
These men hold a mass meeting once a month to
talk over business affairs, to hear complaints if there
are any, and more especially, constructively to discuss
the advancement of the business. A small percent-
age of these men are American born, nearly all of
them came into the plant as unskilled labourers.
They gained their training within this place. They
have committees to attend to various details, but
the working body being small, they transact most
of their business at mass meetings.
That plant is in the war zone only thirty miles from
Bridgeport, and at times during the war Bridgeport
was offering three times the wages which were being
paid at the smaller plant, but during that time only
two men left for the high wages and after a few weeks
both of them came back. Long before the Armistice
the meetings began to discuss what they were going
to do when peace came. Their wages had been in-
creased, they knew exactly what the company was
doing, what the company was making, and prac-
tically what each executive was drawing in the way
of salary. Over and above their wages they receive
a dividend on the gross factory production on the